SHUSHTA d2&AT

Andaman And

EXTRAORDINARY 3
wiHER § THIRE ;
Published by Authority :

H 67, Ul W, gwar, 19 HAE, 2010
No.67, Port Blair, Friday, March 19, 2010 .

ITUSHTSA ol fereplae wormAer
ANDAMAN & NICOBAR ADMINISTRATION
anfites wad wifREadt fCrkRena=
DIRECTORATE OF ECONOMICS & STATISTICS

NOTIFICATION
Port Blai;, dated the 19th March, 2010.

No. 63/2010/F No.1-30/2005/DES.—In exercise of the pcwers conferred by the provision to
Article 309 of the Constitution read with the Ministry of Home Affairs Notification No.U-14039/2/83-ANL
dated 21 February, 1985 and in supersession of this Administration’s Notification No. 195 dated
20.9.2006, read with the UPSC's letter No. 3/30(3)/2009-RR dated 26.02.2010, the Lieutenant
Governor (Administrator), Andaman and Nicobar Islands hereby makes the following rules regulating
the method of recruitment to the post of Research Officer in the Directorate of Economics and Statistics
of the Andaman and Nicobar Administration, namely:-

1. Short title and Commencement:

i. These rules may be called the Andaman and Nicobar Administration (Research Officer)
Recruitment (Amendment) Rules, 2010. :

ii. They shall come into force on the date of their publication in the Official Gazette.
2.  Number of Posts, Classification and Scale of Pay:

The number of posts, their classification and the scale of pay attached thereto, shall be
specified in paras (2) to (4) of the Schedule annexed hereto.

3. Method of Recruitment, Age limit, Qualification:

The method of recruitment to the post, age limit, qualifications and other matters relating
thereto shall be as specified at paras (5) to (15) of the said schedule.:

4, Disqualification: No person —
(i) Who has entered into or contracted a marriage with a person having a spouse living, or

(iy Who having a spouse living, has entered into or contracted a marriage with any person, shall
be eligible for appointment to the said post:
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Provided that the Lt. Governor, A & N lslahds, if satisfied that such marriage is permissible
under the personal law applicable to such person and other party to the marriage and there are other
grounds for doing, exempt any person from the operation of this rule.

5. Power to relax:

Where the Lt. Governor (Administrator), Andaman and Nicobar Islands is of the opinion that it is
necessary or expedient to do so, it may by order and for reasons to be recorded in writing relax any of
the provisions of these rules with respect to any class or category of posts or persons.

6. Saving:

Nothing in these rules shall affect reservations and other concessions, required to be provided
for the Scheduled Castes, Scheduled Tribes and other special categories of persons in accordance
with the orders issued by the Central Government from time to-time in this regard.

Sdr-
(Lt. General (Retd.} Bhopinder Singh)
Lieutenant Governor
Andaman & Nicobar Islands

By order and in the name of Lieutenant Governor

Sd/-
Director of Economics & Statistics
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req_uired for Direct Recruits

SCHEDULE

01 |Name of Post Research Officer.

02 |No. of Post 2 (Two) 2010 ™.
* (Subject to variation dependent on workioad).

03 |Classification General Central Services Group ‘A’ Gazetted Non-

‘ Ministerial. A
04 |Scale of Pay (Rs.) Rs.15600 — 39100 (PB-3) with Grade Pay of Rs.5400
05 |Whether Selection or Non-Selection |Selection.
Post
06 |Whether benefit of added years of [No
service admissible

07 |Age limit for Direct Recruits Not exceeding 30 years
(Relaxable for Govt. Servants upto Five Years' in
accordance with the instructions or orders issued by the
Central Government).
The Crucial date for determining the age limit shall be
the closing date for receipt of applications from
Candidates in India and not the closing date prescribed
for those in Assam, Megalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
Division of J&K State, Lahaut & Spiti District and Pangi
Sub Division of Chamba District of Himachal Pradesh,

. |Andaman & Nicobar Islands OR Lakshdweep.
| 08 |Educational and other Qualifications |Essential

(i) Post Graduate Degree in Statistics / Operational
Research/Mathematical Statistics/Applied Statistics
from a Recognized University. -

OR
M. Stat, M. Math. and M.S. in Quantitative
Economics Offered by the Indian Statistical
Institute. '

OR
Post Graduate Degree in  Economics/
Mathematics/ Commerce (with Statistics as one of
the Subject at Degree Level) from a Recognized
University/Institute.

(i) Three Years Experience in Analysis of Statistics

Data OR Three years experience in conducting
Census/Survey works.

Note 1: Qualifications are relaxable at the discretion of
the UPSC/SSC, for reasons to be recorded in writing, in
the case of candidates otherwise well qualified.

Note 2: The Qualifications regarding experience is
relaxable at the discretion of the UPSC/ SSC/
Competent authority, for reasons to be recorded in
writing, in the case of candidates belonging to
Scheduled Castes or Scheduled Tribes if any at any
stage of selection the UPSC/SSC/Competent Authority
is of the opinion that sufficient number of candidates
from these communities possessing the requisite
experience are not likely to be available to fill up the
vacancy reserved for them.
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09 |

Whether Age and Educational
Qualifications prescribed for Direct
Recruits will apply in the case. of
Promotees )

No

10

Period of Probation, if any

02 Years for Direct Recruits.

11

12

Method of Recriitment, whether by
Direct Recruitment or by Promotion or
by Deputation/Absomtion and
percentage of the vacancies to be filled

_Marious methods

Promotion failing which by Deputation failing both by
Direct Recruitment. . K

In case of Recruitment by Promotion/
Deputation/Absorption Grades from
which Promotion / Deputation/
Absorption to be made

().

Promotion

From amongst Statistical Officer/ Evaluation Officer in
the Pay Band-2 of Rs.9300-34800 with Grade Pay of
Rs.4600 with Three Year's regular service in the Grade
rendered appointment thereto on regular basis.

Note: Where Juniors who have completed their
qualifying / eligibility service are being considered for
Promotion, their Seniors would also be considered
provided they are not shoit of requisite qualifying /
eligibility service by more than half of such qualifying /
eligibility service or two years, which ever is less, and
have successfully completed their probation period for
Promotion to the next Higher Grade alongwith their
Juniors who have already completed such qualifying /
eligibility service.

Note: For the purpose of computing minimum
Qualifying Service for Promotion, the service rendered
on a regular basis by an Officer prior to 1.1.2006 / the
date from which the revised pay structure based on the
6" CPC recommendations has been extended, shall be
deemed to be service rendered in the corresponding
pay [/ pay scale extended based on the
recommendations of the Pay Commission.

Deputation

Officers under the Central / State Gowts. / UTs. except
Officers of Department of A & N Administration:

(a) (i) Holding Analogous Post on regular basis in the
Parent Cadre / Department; OR

(i) With Two Year's service in the Grade rendered
after appointment thereto on a regular basis in the Pay
Band - 2 of Rs.9300-34800 with Grade Pay of Rs.4800
or equivalent in the Parent Cadre/Department; OR

(ii) With Three Years service in the Grade rendered
after appointment thereto on a regular basis in the Pay
Band - 2 of Rs.9300-34800 with Grade Pay of Rs.4600
or equivalent in the Parent Cadre/Department; And

Possessing the Educational Qualifications and
Experience prescribed for Direct Recruits.

Note: For purposes of appaintment on Deputation/

Absorption basis, the service rendered on a regular
basis by an Officer prior to 1.1.2006 the date from

which the revised pay structure based on the
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recommendations has been extended, shall be deemed
to be service rendered in the corresponding Grade Pay
/ Pay Scale extended bases on the recommendations
of the Commission except where there has been
merger of more than one pre-revised Scale of Pay into
one Grade with a common Grade Pay / Pay Scale, and
where this benefit will extend only for the. post(s) for
which that Grade Pay / Pay Scale is the normal
replacement Grade without any upgradation. The
Departmental Officers in the feeder category who are in
the direct line of Piomotion shall not be eligible for
consideration for Appointment on Deputation.

Similarly Deputationist shall not be eligible for
consideration for Appointment by Promotion. Period of
Deputation including period of Deputation in another
ex-cadre post held immediately preceding this
appointment in the same or some other Organization /
Department of the Central Government shall ordinarily
not exceed three years. The maximum Age limit for
appointment by Deputation shall be not exceeding 56 |
years as on the closing date of receipt of application.

13 |If a - DPC exists, what is its
Composition ? :

Group ‘A’ DPC (for considering Promotion):

1. Chairman, UPSC ~ Chairman
2. Secretary (Statistics), A&N Admn. - Member

3. Secretary (Personnel), A&N Admn. - Member %
Group ‘A’ DPC _(for Confirmation)

1. Secretary (Statistics), A&N Admn. - Chairman
2. Secretary (Personnel), A&N Admn. - Member

14 |Circumstances in which U.P.S.C. to
be consulted in making Recruitment

Consultation with the UPSC is necessary for
Appointment to the post on each occasion.

| 15 |Job Description

Attached as Annexure to Schedule.

ANNEXURE

JOB DESCRIPTION OF RESEARCH OFFICER

i Officer-in-charge for the National and UT Schemes on the spheres where they are posted.

ii.  Conducting of Agricultural Census, Input Survey, Economic Census or any other Survey/
Schemes of the Government of India as entrusted by the Department / Administration.

ii.  Bringing quality improvement in Health, Morbidity and Fémily Welfare Statistics and

Development of Health Indicators.

iv.  Officer-in-charge of the World Bank funded India Statistical Strengthening Project in the

Andaman and Nicobar Administration.

<

Any other works as entrusted by the Department /Administration.
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NOTIFICATION
Port Blair, dated the 31st March, 2017.

No. 46/2017/F. No. 1-30/2012/DES.— In exercise of the powers conferred by the
provision to Article 309 of the Constitution of India read with the Government of India, Ministry
of Home Affairs, New Delhi’s Notification No. U-14039/2/83-ANL dated 21st February, 1985 and
UPSC’s letter No. 3/30(3)/2009-RR dated 26.2.2010 and in pursuance of Department of
Personnel & Training’s OM No. AB, 14017/13/2016-Estt. (RR) dated 9.8.2016, the Lieutenant
Governor (Administrator), Andaman and Nicobar Islands hereby makes the following
Amendments to the Recruitment Rules to Group-A (Gazetted) post of Research Officer in the
Directorate of Economics & Statistics, Andaman and Nicobar Administration published in the
A % N Extraordinary Gazette Notification No.67 dated 19th March, 2010 :-

1. Short title and commencement :-

{i) These rules may be called the Andaman and Nicobar Administration (Research Officer)
Recruitment {Amendment) Rules, 2017.

{ii} Theyv shall come into force on the date of their publication in the Official Gazette.

AMENDMENTS

2. (i) The existing Column-4 of the Schedule appended to the Recruitment Rules (hereinafter
called for brevity as the “said Recruitment Rules”) shall ke substituted as under:-

| Level in the Pay Matrix | Level-10 (Rs. 56100-177500) \

(ii) The existing entries against Column-12 of the Schedule shall be substituted as under:-

r&-;u:rmtioart 1

From amongst Statistical Officer/Evaluation Officer in Level-7 (Rs. 44900-142400) in the Pay
Matrix with Three Year’s regular service in the grade rendered appointment thereto on regular
basis.

Note: Where Juniors who have completed their qualifying/ eligibility service are being!
considered for promotion, their Seniors would also be considered provided they are not short of
the requisite qualifying/ eligibility service by more than half of such qualifying/ eligibility
service or two years, whichever is less, and have successfully completed their probation period
for promotion to the next Higher Grade alongwith their Juniors who have already completed
| such qualifying/ eligibility service.
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Deputation :

Officers under the Central/ State Govts./UTs except Officers of Department of A&N
Administration:

(a)(i) holding analogous post on regular basis in the Parent Cadre/Department; (OR)

(ii) with Two Year’s service in the grade rendered after appointment thereto on a regular basis in
Level-8 (Rs, 47600-151100) in the Pay Matrix or equivalent in the Parent Cadre/Department; |
(OR)

(iii) with Three Year’s service in the grade rendered after appointment thereto on a regular basis
in Level-7 [Rs. 44900-142400) in the Pay Matrix or equivalent in the Parent Cadre/

Department; And
{b) Possessing the Educational Qualifications and Experience prescribed for Direct Recruits.

Note: The departmental officers in the feeder category who are in the direct line of promotion
shall not be eligible for consideration for Appointment on Deputation.

Similarly Deputationist shall not be eligible for consideration for appointment by promotion.
Period of deputation including period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organization/ Department of the Central
|Government shall be not exceeding 56 years as on the closing date of receipt of application.

[

Prof. Jagdish Mukhi
Lieutenant Governor,
Andaman & Nicobar Islands.
By order and in the name of the Lieutenant Governor,

Sd./-
Director of Economics & Statistics




